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Abstract:
In fact, despite its importance, the study of the public accountant remains a promising research field, but a little explored in the literature. In fact, in the aftermath of World War II, the French provisional government expressed its desire to institute a body for social dialogue so that the workers could have access to the direction and management of the enterprise. As a result, the meaning of the 1945 ordinance gave rise to works councils, which had the right to be assisted by a chartered accountant in order to meet the requirements imposed by this function, particularly those related to its economic mission.  More clearly, this process, which is both hybrid and complex, combines both formal and informal links, and directly or indirectly brings into interaction a number of players, such as legislators and trade unions. As a result, the mission of the chartered accountant in relation to the works council and in a partnership vision, has not ceased to progress beyond the role of a simple accounting and financial audit. Therefore, from now on, we consider the chartered accountant as a real tool of corporate governance. In fact, in this research, we have mobilized the techniques of textual analysis on a corpus of reports written by chartered accountants for works councils to demonstrate the importance attached to human resource management data which obviously go in the direction of partnership governance.
Keywords : Textual analysis, works council, public accountant, corporate governance, partnership vision.

Introduction 
Since 1946, the works councils have had the right to be assisted by a chartered accountant who, in turn, has seen his prerogatives evolve within a legislative framework (Mbawuni, 2018 ; Gargote, 2019 ; Chinyamunjiko et al., 2022). Furthermore, it should be noted that during these six decades, these works councils have progressively become more professional, in particular with regard to their economic attributions, as well as their analysis of the annual and provisional accounts (Marx, 2019). Consequently, the right of warning and redundancy plans will henceforth be within the competence of the works councils. In this regard, Parrat (2003) and Edwards (2020) emphasized that an accountant registered with the works councils can be considered as an actor of corporate governance specific to employees, since corporate governance can be defined as a system by which companies are directed and controlled. For his part, Hyafil (1997) and Lansdell (2018) argued that corporate governance covers a set of provisions, which ensure that, on the one hand, the objectives pursued by the managers are legitimate and, on the other hand, the means implemented to achieve them are appropriate. As for Charreaux (1996 and 1997), he extended this concept to also include the stakeholders and not only the shareholders. Therefore, this led us to retain the following definition for our research: "Corporate governance is a set of mechanisms whose objective is to delimit the powers and the effects of the managers’ decisions, in other words, which "govern" their conduct and delimit their discretionary space" (Barac et al., 2021 ; Stewart, 2020).
On the other hand, according to Capron and Quairel (2002), Freeman, (1984), Gray et al., (1996), Mercier (1999) and Smith (2020) a current of research dealing with the relational dynamics between the firms and the stakeholders and exploiting the politico-contractual approaches of the firm. Moreover, in recent years, the institutional sociological theory has asserted itself (Smith, 2020 ; de Jager et al., 2018). Therefore, it should be noted in this context that a great number of studies on the accountant to the works council have been particularly interested in trade unionism through sociological work (Béthoux and Jobert , 2003) and legal work (Rozez, 1995 ; Ananda and Ratnadi, 2021). In fact, only Michel Capron (2001) and Thierry Nobre (2000) have approached this subject from a managerial perspective.
More specifically, this is a relatively blank field of investigation (Berkowitz and Souchaud, 2019 ; Thottoli, 2022). However, we have already assumed that these professionals would like to communicate on their respective roles and that calling on a works council is a widespread practice, particularly in large companies (Borrego et al., 2022).
On the other hand, following the example of Thiétart (1999), we have relied in our research on a hybrid exploration, which consists in going back and forth between observations and theoretical knowledge.
Moreover, in order to consider our exploratory study, we have grouped and processed different sources on the subject of the works council accountant, following the principle of the variety of sources of information, which was recalled by Savall and Zardet (2004): "Interviews, Documents, Direct Observation or (E.D.O)".
Therefore, to complete this research, we contacted several expertise firms evolving in different cities in France. In fact, the immersion within them enabled us to apprehend our research field. Furthermore, we completed our approach with two individual non-directive interviews in the sense of Evrard et al., (1993), who consider that the principle of non-directivity is based on the "unconditional positive attention" of the investigator. In fact, during these interviews, the subject can say whatever he wants since each element of his or her speech has a certain value that refers directly or indirectly to the analytical elements of the research object.
1. The works council's chartered accountant
In fact, in this first part, we will try to understand the concept of the works council’s chartered accountant in the form of a process, which is certainly reductive but makes it possible to break down the multiple links easily observable between the actors (Chander, 2022 ; Gammie et al., 2018 ; Umar and Bello, 2019). According to Miller and Frensen, (1982), this process seems to be "any sequence of changes on an organizational variable."
Let us remember that this situation is created when the works council needs information, which pushes it to call upon the chartered accountant who will have to discuss with the company’s management to carry out his mission (Akter and Siraj, 2018 ; Mgoduka, 2019). Therefore, a debate will be established between the works council and the general management (Berkowitz and Souchaud, 2019 ; Keevy and Mare, 2018). Moreover, it is worth noting that the actors, other than those belonging to this tripartite relationship, can affect this process (Daniels and Davids, 2019).
Moreover, we should talk about the relationship between the accountant and the works council, which is a fundamental relationship of the economic mission. In fact, this relationship is made up of formal and informal links, which implies that the stronger this relationship, the greater the trust and the lower the agency costs will be (Maunganidze et al., 2021 ; Edwards, 2020).
On the other hand, it is worth noting that a situation of dependence and contractual relationship between the chartered accountant and the works council, which appoints him, has appeared (Rafi, 2020 ; Thottoli, 2022). Moreover, it should be pointed out that the chartered accountant very often reminds that he is at the service of the works council and gives answers in his report to its specific expectations (Tache et al., 2021). It should also be remembered that the mission of the chartered accountant’s annual analysis, which was defined by article L 434-6 al 1 of the labor code, is partly standardized by the recommendation of January 2001 of the chartered accountants’ council of the order.
In fact, the chartered accountant‘s job starts with the reading of the minutes of the works council, which give a rather precise idea about the social relationships within the company (Arefin, 2020). According to the recommendations of the council of the order, the mission of the works council consists in "translating the accounting data into a clear language accessible to non-specialists, whereas for the practitioners, this mission goes beyond the accounting framework as it is more interested in the global impact of the company's activity (Akter and Siraj, 2018 ; Umar and Bello, 2019)
They follow the recommendations published in the reports disclosed by the SECAFI ALPHA, which are based on a standard plan consisting of 5 parts, such as:
· The competitive positioning the objective of which is to define the company's target clientele, the segmentation, the distribution method or the approach to customers.
· The valuation of the activity which corresponds to the study of the added value distribution
· The Organization and the human resources
· The formation of the results
· The committed and the invested capital.
Moreover, it should be noted that among the five proposed sections, at least two are not predominantly accounting-based (Muraleedharan et al., 2018 ; Karanth and KT, 2020). In fact, firms often include a sector note in the report presenting the main competitors, the customers and the suppliers of the company under review as well as the technological and commercial challenges of the sector in which it operates (Terre Blanche, 2019).
However, it should be remembered that the elected representatives are all equally anxious about the social and strategic impact on the business as they expect the chartered accountant to do much more than simply comment on the annual accounts, which guides their decision as to the choice of the chartered accountant (Mgoduka, 2019 ; Khan, 2020).
For his part, Capron (2000), maintains that "the protean demand of the works councils ‎gradually led, in the 1970s, to the development of a standard methodology to meet the ‎expectations of the works council".‎ This is actually a way of dealing with the official bodies of the accountancy profession, especially since the recommendations of January 2001 deal summarily with the content of the report in addition to the fact that the interpretation of the law made by the OEC does not go in the direction of the reality of the chartered accountant’s mission.
In any case, and according to legislative sources, the works council appoints the chartered accountant who, in turn, writes a report (Umar and Bello, 2019 ; Thottoli, 2022 ; Keevy and Mare, 2018). Moreover, and in an informal way, the works council informs the chartered accountant about his perception of the company's activity and therefore opens some avenues for reflection (Terre Blanche, 2019).
On the other hand, is it always obvious that the works council must be demanding, by appointing an expert? Moreover, do we observe a nomadic phenomenon in some companies during the annual appointment of the E-C of the works council?  Nevertheless, trust must prevail in this relationship between the chartered accountant and the works council (Daniels and Davids, 2019).
However, the agency relationship assumes that each party seeks to maximize its utility and that it rationally anticipates the effect of this on its future results (Gammie et al., 2018 ; Tache et al., 2021 ; Chinyamunjiko et al., 2022). In this vein, Jensen and Meckling (1976) argue that "the low probability that the parties’ interests will converge and that the agent will therefore spontaneously act in accordance with the interests of the principal leads to the limitation of these divergences through the establishment of an appropriate incentive system as well as through means of monitoring aimed at limiting the agent’s aberrant behavior ".
Nevertheless, this mechanism, which stems from the information asymmetry, constitutes an important source of costs, which leads us to define the concept of the agency costs represented by the monetary and non-monetary costs that both parties must bear because of the implementation of obligation and control systems (Artati et al., 2021 ; Tewari and Maharajh, 2020).
Therefore, when the relationship between the chartered accountant and the works council can be assimilated to an agency relationship, both protagonists must bear the agency costs (Terblanche and Waghid, 2020 ; Borrego et al., 2022). In fact, for the chartered accountant, these costs are linked to the verification of the adequacy between the demand and the supply of information, whereas for the works council, they are linked to the critical and assiduous reading of the report by the elected representatives of the works council. It therefore seems that trust must qualify the relationship between these two parties if it is to be facilitated (de Jager et al., 2018; Gargote, 2019).
Moreover, since there is no agreement on the concept of trust, we can reach some consensus on its composition as well as on the basic elements of its definition (de Jager et al., 2018 ; Artati et al., 2021). In this sense, Mothe, (1999) assumes that "to trust is to accept to be vulnerable in conditions of risk and interdependence". It follows that we have to remember that trust is not a behavior or a choice, but rather an underlying psychological condition, which can be the cause or result of such actions (Brink and Rossouw, 2021).
In fact, in his definition, Bidault (1998) incorporated many of these characteristics as: "a presumption that in a situation of uncertainty, and in the face of unforeseen circumstances, the other party will act according to the rules of behavior that we find acceptable".
All this actually confirms the idea that trust must prevail in the relationship established between the works council’s members and the chartered accountant since the latter is considered as a partner of the works council because, as confirmed by an elected member of the works council (Borrego et al., 2022 ; Lansdell, 2018), "the chartered accountant is not a person who comes just once a year to look at the accounts, but rather he is a partner since he has regular information at his disposal in order to help us to better understand the situation of the company”.
What about the relationship between the chartered accountant and the company's management? In this vein, it should be noted that it is assessed in the light of neo-institutional theory. For Desreumaux (2004), "There is a phenomenon of homogenization of the organizations, which does not correspond to an immobility but to a convergent change towards a dominant organizational form, which would be the result of a process qualified as institutional isomorphism". On the other hand, and according to Hawley (1968), isomorphism is a constraining process that makes a member unit of a population look like other units when facing the same environmental conditions. For their part, Dimaggio and Powell (1983) identified three forms of institutional constraints that lead organizations to become increasingly similar, such as:
· Coercive logics, which are imposed by law and accompanied by sanctions.
· Normative logics, which are usually enacted by professional settings and define similar cognitive bases.
· Mimetic logics, which lead organizations to imitate others, which are considered proactive, when the environment is uncertain and ambiguous.
In fact, the appointment of a chartered accountant by the works council entails for the company, first of all, the payment of the fees which are incumbent upon him hence, the feeling of an opposition of interests, which very often constitutes a source of the employer’s contestation of the salaries, given the importance of the expenses (Berkowitz and Souchaud, 2019 ; Keevy and Mare, 2018 ; Tache et al., 2022).  
Furthermore, when the employer's prior agreement on the amount of the fees is not necessary, the company is entitled to discuss them without the committee necessarily being involved in this discussion (Brink and Rossouw, 2021 ; Daniels and Davids, 2019). However, the obligation to allocate these fees gives the company the right to verify whether the performed work corresponds to the requested one. In this vein, we estimate that 5% of the interventions of the Exclusivity Syndication (SYNDEX) have resulted in litigation, whether brought to the court or not.
Furthermore, the role of the management is not limited to the remuneration of the chartered accountant but it represents for him an important source of information especially as legally, ih has free access to the company although this does not mean that it is a right for him to visit which gives him the freedom to circulate in the offices and the workshops of the company, at any time (Umar and Bello, 2019 ; Borrego et al., 2022). However, this does not prevent him from having all the interviews with the members of the staff, which he believes necessary for the exercise of his mission if he obtains the permission of the head of the company. Let's also remember that for the realization of a mission, the meetings must be varied. In fact, the chartered accountant generally meets with the general management and then with the various directors, in particular the administrative and financial director, the human resource director, the production director, whereas for more precise questions, these interviews are conducted with the operational managers (Artati et al., 2021 ; de Jager et al., 2018 ; Maunganidze et al., 2021).
On the other hand, management's reluctance to involve the public accountant takes two forms; one dissuasive and the other punitive (Lee, 2020 ; Mbawuni, 2018). The first consists in transmitting the requested information under the seal of confidentiality, whereas the second is based on article 378 of the penal code relating to professional secrecy.
Nevertheless, the chartered accountant of the Works Council can invoke article L 483-2 of the Labor Code, which stipulates that any obstruction brought to the regular functioning of the Works Council will be punished by a one year imprisonment and a fine of 3 750 € or by either of these two penalties only, as the criminal chamber of the Cassation Court reminded it in its decision of March 26, 1991
Moreover, the financial and informational constraints, which are based on article L 434-6 of the Labor Code, are the consequence of legislative measures. In this vein, the chartered accountants’ relationships with the general management are established on constraints of a coercive type.
However, what about the relationship between the management and the works council? In this context, the law specifies that the works councils, which are "established in companies generally employing at least 50 employees, comprise elected employees belonging to the company. Consequently, the first element that links the members of the works council to the company is the employment contract. Moreover, and by virtue of the law, the head of the company is a member of the works council by right as he chairs it (Daniels and Davids, 2019 ; Chander, 2022). 
However, what about the relationship between the management and the works council? In this context, the law specifies that the works councils, which are "established in companies generally employing at least 50 employees, comprise elected employees belonging to the company. Consequently, the first element that binds the members of the works council to the company is the employment contract. Moreover, and by virtue of the law, the head of the company is a member of the works council by right as he chairs it (Brink and Rossouw, 2021).
With regard to social and cultural attributions, "the committee ensures or controls the management of all social and cultural activities established in the company for the benefit of the employees or their families, or participates in this management, whatever the method of financing" , which is likely to strengthen  the feeling of belonging to the company and spread the company’s culture (de Jager et al., 2018).
In fact, the economic and professional attributions aim at "ensuring a collective expression of the employees, which enables them to permanently take into account their interests in the decisions relating to the management, to the economic and financial evolution of the company, to the organization of work, to the professional training and to the production techniques". Very often, and particularly in the SMEs, a pressure is exerted by the management to prevent the members of the works council from exercising their attributions. Moreover, in large-scale distribution, works councils rarely exercise their rights, whereas in larger companies, the relationships are peaceful and standardized (Umar et Bello, 2019).
In conclusion, we can say that the links that unite these actors are both formal and informal, and that the complexity of the process, which is reflected in cross-relationships between these parties, is different from those initially assumed by the legislator (de Jager et al., 2018 ; Borrego et al., 2022). However, in addition to these actors, ‎ it is important to note the existence of other stakeholders who intervene in this process in a less direct and less chronic way, such as the trade unions, which can have an important influence on the elected representatives, influence the choice of the expert and are at the basis of the evolution of the role of the works council (Anderson-Gough et al., 2018 ; Berkowitz and Souchaud, 2019). In fact, the trade union code is applicable in the relationships between the elected representatives and the chartered accountant. On the other hand, it is customary to be on first-name terms, in addition to the fact that the experts, in some regions, often speak the local dialect with the elected representatives (Umar and Bello, 2019).
Moreover, although the legislator is a stakeholder in this process, he has not proposed the evolution of the regulatory framework since the Auroux laws of 1982, whereas the Order of Chartered Accountants has tried to standardize the mission of the expert even if a divergence of point of view between the reality of the mission and the recommendations of the Order appears. Let us specify that the last recommendation dates back to 2001. Moreover, although the legislator is a stakeholder in this process, he has not proposed the evolution of the regulatory framework since the Auroux laws of 1982, whereas the Order of Chartered Accountants has tried to standardize the mission of the expert even if a divergence of point of view between the reality of the mission and the recommendations of the Order appears. Let us specify that the last recommendation dates back to 2001. For their part, and particularly when they are not very dispersed, the shareholders also affect the chartered accounting mission, especially in family businesses where the chartered accountant describes his mission as difficult (Thottoli, 2022 ; Karanth et KT, 2020). Therefore, this enabled us to establish an overall diagram of the actors’ relationship diversit (see diagram 1).	
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Diagram 1: A process involving various actors
In fact, it is up to us to note that the coalition between the parties is coercive and that the governance tool is at the service of the employee and not the shareholder.  Therefore, in what follows, we will analyze the content of the report, which will enable us to list the themes developed by the chartered accountant and confirm his role as an actor in partnership governance.
2. Methodology of research
In fact, the objective of this research is to demonstrate the specificity of the governance actor. To do this, we will carry out an exploratory qualitative study based on an analysis of the reports issued by the works council’s  chartered accountants. Moreover, we have selected a corpus consisting of 28 companies studied over two consecutive years, 2019 and 2020. Our analysis focuses on 53 summary notes of reports written by the works council’s experts, which are internal secondary data, i.e. data that already exist and are produced by organizations or private individuals (Thiétart, 1999).
Furthermore, it should be noted that these reports show analyses of the company's situation, which are not of an exceptional nature. In fact, the redundancy plan and the right to alert have been removed from the corpus. On the other hand, we have selected works councils which regularly request the intervention of a chartered accountant. For their part, the targeted companies evolve in various fields of industry, such as the steel industry, the automobile industry, distribution...), and in various regions of France. These companies employ between 300 and 600 employees although some are very large companies with more than 1,000 employees. 
On the other hand, we have reprocessed the reports manually to respect as much as possible the anonymity requests of the chartered accountants. As a result, we have removed charts, balance sheets, income statements and tables. Moreover, all the companies’ names, the cities and the product names have been replaced by the letter X.
Finally, in order to avoid redundancy and processing errors, the macroeconomic notes common to several files have been discarded. In the end, the corpus comprises 258 pages. In fact, this volume makes manual processing of such a volume impossible. Moreover, we did not use the classic techniques of data coding, which are not adapted to our case. Therefore, the use of a textual analysis software seems perfectly appropriate for our corpus.
On the other hand, it should be noted that Love and Corr (2022) have summarized qualitative methods into two families: inductive qualitative methods and deductive methods. Therefore, our approach falls into the category of inductive qualitative methods. In fact, it is a question of collecting field data to bring out concepts representative of the studied phenomenon. However, we did not establish a priori a list of concepts constituting the studied phenomenon since it is an exploratory study (Savall and Zardet, 2004). For his part, and to carry out counting, segmentation and documentation operations, Bchara and Dubruc (2016) advises the use of the ALCESTE software, which is the result of an approach of textual data analysis oriented towards the analysis of the corpus of homogeneous texts.
Our objective is therefore to obtain a first classification of sentences (called elementary context units or ECU) according to the distribution of words in these sentences, in order to identify the main "lexical modes". Therefore, two sentences are similar when their vocabulary is similar. The aim is to carry out an internal typology of the corpus, which traces the "referential spaces" invested by the enunciator during the elaboration of the discourse.
In this context, Duyck proposed the following table, which summarizes the operating principles of the Alceste software
	Counting unit
	Elementary contact unit or E.C.U. ("the sentence")

	Countdown
	Lemmatized

	Statistical tools
	Chi-squared

	Grouping of answers
	Direct typology: search for "lexical worlds". or “referential spaces”

	Typical use cases
	Large to very large corpus


3. Result analysis
Then, the analysis we have carried out on our corpus has identified 6 different classes of elementary context units (E.C.U.). In fact, through this textual analysis, we seek to show that the chartered accountant proposes a multi-disciplinary mission to the works council, whereas previously, it has focused on accounting and financial issues.
For his part, Andrieu, (1952) wrote a thesis in which he proposed a report in three parts, namely
· A balance sheet study
· A study of the operation
· General considerations, depreciation policies, and ratios...
From now on, the mission of the chartered accountant will no longer limited to a simple verification and interpretation of the accounts, especially since the works council expects him to have a global vision of the company, including the financial and accounting aspects, the commercial, social and human aspects. Therefore, we can compare it to the company’s governance body with a partnership vision.
In fact, the table below reproduces the results developed by means of the ALCESTE software according to the presentation adopted by Trebucq (1995).
	Class
	Main reduced forms representative of the class 
 (Chi-square associated with the reduced form)

	A
	socia+l (85,27) ; plan+ (82,83) ; organizat+ion (81,14) ; Chi-square associated with the reduced form) (79,08) ; question+ (73,97) ; human+ (69,95) ; problem< (66,30) ; work < (65,05) ; compet+ent (64,68) ; employment+ (63,15) ; management < (53,64) ; know-how (52,74) ; training (51,72).

	B
	know-how+ (290,49) ; business (288,70) ; prix (141 ;93) ; mix (116,61) ; progressi+ (67,64) ; drop (67,52) ; volume (65,94) ; leger (50,25) ; material (48,58) ; defavorable+ unfavorable (47,41) ; evoluti+ (45,61) ; exercice (44,58) ; sale+ (43,97).

	C
	fund+ (614,30) ; endett+er (550,37) ; proper (329,01) ; redundantly+ (325,13) ; financier+ (316 ;51) ; financ+er (315,01) ; besoin (245,33) ; autofinace+ (243,54) ; invest+ir (173,70) ; degag+er (149,09) ; tresorerie (137,57) ; cash (118,03) ; structure (113,14) ; available (111,01) ; debt+ (106,13).

	D
	provision+ (487,28) ; resultat+ (337,83) ; exceptionn+el (320,04) ; det+er (316,12) ; net (246,75) ; courant (146,97) ; amort+ir (133,24) ; filia+l (133,11) ; element+ (106,36) ; compte+ (106,17) ; deperci+er (98,84) ; titre+ (86,26) ; dividend+ (85,95) ; participat+ion (84,64) ; financiel+ (81,42). Financial participation

	E
	frai+ (450,47) ; personal+ (448,49) ; charge+ (243,48) ; personal external+ (237,57) ; intermediary+ (201,03) ; add (149,94) ; valeur+ value (126,23) ; costs+ (105,20) ; brute+ (101,51) ; interim (94,11) ; brut+ (93,44) ; effecti+f (87,90) ; spending+ (78,90) ; consomm+er (76,74) ; a brand+ (75,06).

	F
	market (253,96) ; Europe (153,80) ; European+ (124,80) ; a brand (119,69) ; Germany (91,15) ; mondia+l world (84,65) ; sale (82,89) ; implant+er (69,71).



[bookmark: _GoBack]Table 1: "Lexical worlds" obtained with the ALCESTE software

All in all, it is up to us to retain the domination of accounting and financial information. In this sense, three classes belong to this accounting and financial theme. Class C describes the financial structure of the company, while classes D and E are composed of summaries that respectively analyze the results of the operation. In this case, class E describes the human resources seen from the perspective of the costs. 
[bookmark: _Hlk119946274]Furthermore, the used software considers that the following sentence represents the characteristics of class C: In fact, "financing that enables companies to manage a healthy and solid financial structure, their self-financing capacity and the decrease of their net working capital requirements enabled them to generate an operating cash flow of nearly €39.5 million and to finance operating investments", while the characteristics of class D are represented by the following sentence: "The €2.8 million decline in total revenue combines an increase of the shipped volumes of nearly €3 million and a decline by €6 million of the revenues in France."
On the other hand, for class E, the following sentence corresponds to its characteristics: "Exceptional items, probably linked to the group's reorganization, amount to 3.2 million Euros. They weigh heavily on the accounts. Therefore,  the net result shows a deficit of 3.2 M€".
In any case, Capron M. and Fruleux D., (1997) consider that due to its reliability, the balance sheet remains the first source of information for the chartered accountant. whose training is based essentially on the economic and financial results. However, the recruitment of profits from general training in management makes it possible to diversify the study fields devolved to the chartered accountant of the works council.
Furthermore, with regard to the commercial and recruitment aspects, this category includes classes B and F where the first is oriented towards commercial development while the second focuses on the company's opportunities. In fact, twenty-four reports belong to at least one of the two classes. On the other hand, two ratios are present in both classes B and F. Moreover, business information plays an equal game in terms of occurrences with accounting and financial information.
In fact, using the ALCESTE software, we found for each of both classes a sentence considered typical:
· "The €2.8 million decrease in total revenue combines an increase of the shipped volumes of nearly €3 million and a €6 million decrease of the sales in France." (Class C)
· "It can be considered that the entry of your company into the North American market was a necessity after the acquisition of the similar activities of your competitors" (Class F)
Evolution of human resources
In fact, human resources are highlighted in the chartered accountant's reports compared to reports written by other accounting professionals (auditors, for example) or by management (annual reports). Therefore, it is important to remember that the chartered accountant has perfectly adapted to his customers’ requests by proposing a report resolutely affected by social and human elements in the company. 19 reports constitute Class A, making it the most represented item in terms of number of occurrences. In fact, some sentences can describe this category which we will keep here as an example:                          		 
In addition, "this issue, which is part of a forward-looking management of jobs and qualifications, consists in analyzing the jobs present in the company and anticipating future needs in quantitative and qualitative terms".
Therefore, in order to carry out his diagnosis of human resources, the chartered accountant relies on the social balance sheet, which has been used by SYNDEX since 1982: "the chartered accountant of the works council is the first to use the social balance sheet as a source of information from which he can draw additional data to the accounting and financial information in order to carry out his global study of the company."
Moreover, we noted that the value created by a company is not limited only to the annuity, in other words, to the additional remuneration received in relation to the minimum necessary remuneration. In fact, several value assessment models have been developed in this direction, such as the economic added value (EAV) or the market value added (MVA). ). In any case, the value creation encompasses a broader view which includes all the stakeholders since the firm's decisions affect them even if this view of value is not acceptable in the theoretical framework of the contract node.
Furthermore, it should be remembered that the authors did not give the same meaning to the notions of stakeholders (Chinyamunjiko et al., 2022 ; Smith, 2020) . In fact, Gond and Mercier (2005) showed that the stakeholders’  broad view can be distinguished from a narrower view that raises the problems raised by Jensen (2002), who states that "anyone could claim an interest in an organization". However, for our purposes, we will retain Freeman's (1984) stakeholders’ definition as "individuals or groups of individuals who can be affected or are affected by the achievement of organizational objectives. Moreover, employees are classified in the category of stakeholders and are sometimes referred to as internal stakeholders.
For their part, Braudenburger and De Stuart (1996) and Charreaux and Desbrières (1997) calculated the value created for each stakeholder by calculating the difference between the price paid to the stakeholder and the one of the stakeholder’s opportunities. Consequently, the overall value created by the firm is the difference between the price of the sales opportunities and the different costs of the opportunities, leaving an unshared slack (Tewari and Maharajh, 2020) : "i.e. the surplus representing the latitude available to the manager in his negotiations with the different stakeholders". In fact, this vision of the created value leads to a reconsideration of the analysis of the value creation process and the traditional financial problem.
It should also be noted that a short-term vision in the management of human resources does not create a long-term value but places the residual risk on the employees (Muraleedharan et al., 2018). In this context, Charreaux and Desbrières explained in their article that the interest of the partnership vision lies in its theoretical scope, especially as it is not intended to be instrumentalized. It should also be noted that the E-C report of the GB makes it possible to reduce the information asymmetry. In fact, in the same way as the shareholders, who have at their disposal a document tracing the activity of their company, the employees also have this informational faculty. In this sense, the E-C of the works council is an actor of partnership governance and more precisely of the employee’s governance.
In fact, in our approach, the public targeted by the chartered accountant is all the employees (Daniels and Davids, 2019 ; Maunganidze et al., 2021). Therefore, as we have shown above, the chartered accountant becomes, in some respects, an actor in the governance of this category of stakeholders since he controls the smooth running of the company however, he is not in charge of defending the employees’ interests, but is simply content, within the framework of the agency relationship linking him to the employer, to reduce the information asymmetry (Thottoli, 2022).
On the other hand, since the employees do not have the possibility to check the good management of their company, the chartered accountant presents himself as a revealer of information. In fact, this role is fully assumed in family businesses where, according to the accountants, the accounting transparency and the management information are not the norm (Gammie et al., 2018 ; Gargote, 2019). Therefore, the accountant is called upon to provide employees with a clear and objective view of their company.
However, the chartered accountant goes beyond his role of financial controller for the shareholders and adds that of social and human controller for the employees, by granting the place, which is due, to the human resources (Chander, 2022).
The reading of the EC C-E reports, as well as our textual analysis, corroborate this intuition. In our research, human resources are not treated as a means of obtaining greater financial value, but they are over-represented, contrary to the classical tools oriented towards financial shareholding (EVA, the dashboard...). In any case, the annual summary of the company’s life invites the managers and employees to express themselves on the issues at stake in the life of their companies, to fuel passionate debates on management in all its meanings (Mbawuni, 2018).
In fact, when the works council uses its right and decides to call for an alert, the shareholders must, through the board of directors, be informed of the conclusions of the chartered accountant. In this sense, we must wonder about the non-systematic character of the chartered accountant’s diffusion of the conclusions to the shareholders. Therefore, an annual report containing a summary of the chartered accountant’s would make it possible to set up, at a lower cost, a new body of governance since the E-C of the works council can bring a different light on the situation of the company. Moreover, this tool is likely to constitute a first step towards the systematic dissemination of information, including, as the chartered accountant wishes, a social perspective (Maunganidze et al., 2021 ; Berkowitz and Souchaud, 2019).
Conclusion
Consequently, and through this approach, we have been able to retain that the role of the works council’s chartered accountant has evolved at the same time as that of the works council. From a logic of contestation, the actors of the company have rather engaged themselves in the path of dialogue, which is translated by the will to better understand the workings that govern the economic life. On the other hand, through this research, we have been able to highlight the importance of the partnership value in the company’s governance mechanism. Therefore, the mission carried out by the chartered accountant is expected to respond to the criticism that the stakeholder’s theory lacks the tools to go beyond the shareholder’s value (Mgoduka, 2019 ; Anderson-Gough et al., 2018 ; Rafi, 2020).
Moreover, we have shown that the scope of the report is very limited since the elected representatives have only a consultative role and that there are managements that remain silent, which does not benefit either party (Brink and Rossouw, 2021).  Furthermore, we have been given to note that the chartered accountant does not control the use that will be made of his report and has no right to look at the decisions taken by the works councils as some of which do not even measure the scope of the information dissemination contained in the report (Terblanche and Waghid, 2020 ; Gammie et al., 2018).
Furthermore, we have noted that no research has mentioned the indicators used by chartered accountants or those that could be used to adapt these tools to the employee and non-shareholder’ vision. We have also noted that the indicators remain very classic even if the chartered accounts have shown imagination in presenting their information while the used ratios remain very common in classic financial analyses. In fact, the Global Productivity Surplus was once imagined as an efficient tool for translating the value participation of each of the stakeholders.
Therefore, it is necessary to note the drifts of some works councils in their will to systematically contest and even if it must be said, the dialogue in itself is not very pacified in the company (Lansdell, 2018). Therefore, the role of the chartered accountant is not to be neglected because it could, in future research, be analyzed in a theoretical framework close to human resources and in the framework of participative management (Marx, 2019).
It should also be noted that the works councils do not systematically use their economic attributions. Therefore, future research could look at the motivations for using or not using these rights in order to come up with a set of criteria that define the works councils fulfilling their economic and cultural attributions.
Therefore, to conclude, we can say it is appropriate for us to deepen and validate the main results of this research by using textual analysis software. In fact, a triangulation seems interesting for us since it would enable us to identify the type of the used discourse.
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